Dear Applicant,
Be advised that it is the practice of Depareille, Genesis Works, and Avancer to complete Criminal Record Background Checks in connection with any application and/or offer of conditional employment with Depareille, Genesis Works, and Avancer.  Understand that a Criminal Record Background Check will be made with the Illinois State Police (ISP) in a method prescribed by the ISP.  Based on the Health Care Worker Background Check a person that has been convicted of committing or attempting to commit one or more of the following offenses is disqualified from employment with Depareille, Genesis Works, and Avancer.
1. Solicitation of murder, solicitation of murder for hire.

2. Murder, homicide, manslaughter or concealment of a homicidal death.

3. Kidnapping or child abduction.
4. Unlawful restraint or forcible detention.
5. Indecent solicitation of a child, sexual exploitation of a child, exploitation of a child, child pornography.

6. Assault; aggravated assault; battery of an unborn child; domestic battery; aggravated domestic battery; aggravated battery; heinous battery; aggravated battery with a firearm; aggravated battery with a machine gun or a firearm equipped with a silencer; aggravated battery of a child, aggravated battery of an unborn child; aggravated battery of a senior citizen; or drug-induced infliction of great bodily harm.
7. Tampering with food, drugs, or cosmetics.

8. Aggravated stalking.
9. Home invasion.

10. Sexual assault or sexual abuse.
11. Abuse or gross neglect of a long-term care facility resident.

12. Criminal neglect of an elderly or disabled person.

13. Endangering the life or health of a child.

14. Ritual mutilation, ritualized abuse of a child.

15. Theft, retail theft, theft of lost or mislaid property; financial identity theft; aggravated financial identity theft.

16. Financial exploitation of an elderly or disabled person.

17. Forgery.
18. Robbery, armed robbery

19. Vehicular hijacking, aggravated vehicular hijacking; aggravated robbery

20. Burglary, residential burglary.
21. Criminal trespass to a residence.
22. Arson, aggravated arson, residential arson.

23. Unlawful use of weapons, unlawful use or possession of weapons by felons or person in the custody of Department of Corrections facilities; aggravated discharge of a firearm; aggravated discharge of a machine gun or a firearm equipped with a silencer; aggravated unlawful use of a weapon; unlawful discharge of a firearm projectiles; unlawful sale or delivery of firearms on the promises of any school; or reckless discharge of a firearm.
24. Armed violence - elements of the offense.

25. Those provided in Section 4 of the Wrongs to Children Act.

26. Cruelty to children, endangering life or health of a child, permitting sexual abuse of a child.

27. Manufacture, delivery, or trafficking of cannabis, delivery of cannabis on school grounds, or delivery to person under 18; violation by person under 18.

28. Manufacture, delivery, or trafficking of controlled substances.
Violations under the Illinois Credit Card and Debit Card Act:

1. Receiving a stolen credit or debit card

2. Receiving a lost or mislaid card

3. Sale or purchase of card without user’s consent

4. Prohibited use of a credit card

5. Fraudulent use of electronic transmission

Violation under the Criminal Jurisprudence Act: Cruelty to children
Violations under the Cannabis Control Act:   Manufacture, delivery or trafficking of cannabis; delivery of cannabis on school grounds or delivery to person under 18; violation by person under 18; calculated criminal cannabis conspiracy. 

Violations under the Illinois Controlled Substances Act: Manufacture, delivery or trafficking of controlled substances, calculated criminal drug conspiracy.

Violation under the Nursing and Advance Practice Nursing Act: Practice of nursing without a license.

There is a question on the application asking if you have ever been convicted of a crime.  You must truthfully answer this question based on any convictions that you may have regarding a felony or misdemeanor other than a traffic violation.  Following a conditional employment offer you will be required to consent to the Criminal Record Background Check.  If you decline the Background Check your employment will be terminated.  If you consent to the Background Check and it is indicated on your application that you have never been convicted of a crime and later indicated on the consent that you have been convicted of a crime the agency has grounds for immediate termination due to falsification of the application.
